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THE PR COMMITTEE TOURS MEDIA HOUSES

(L-R) Petal Marshall of the Gleaner poses with some members of the JTA PR team during a recent tour of the
Gleaner facilities on February 17 this year.

Radio stop!! Members of the PR team pose in the foyer of Power 106 during their tour

The team gets a tour of the Gleaner's Press Room. Outlining the
functions there is the manager of Press Room, Errent Murrray
(left).

Derrick Wilks (center) senior producer at the RJR Communications group poses with members of the JTA PR
Team during a tour of the radio and television facilities.

Sharlene Mills and Stephanie Wright-Grant engages Judith Silvera
in the Gleaner's library at the newspaper’s office, North Street,
Kingston. The occasion was a tour of the Gleaner by members of
the PR team

Petal Marshal (left) of the Gleaner outlines to the team what is
expected of them on the tour
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Oneof the recipients of the JTA’s 50th Anniversary Award for service
to education, is Iris Eugenie Shepherd who exemplifies the
qualities of other recipients of the award and whose life shows

sacrifice and a dedication to teaching. Born in Bensonton, St Ann, nearly
91 years ago, Mrs Sherpherd has always been an innovator. She got to
teachers college through dedication and hard work, by going to morning
and evening classes to prepare for the Jamaica Local Examinations (first to
third year). It was not easy getting to the exams in Claremont, as that

meant she had to walk 20 miles from home. During
holidays she stayed in Kingston to get her secondary
education to prepare Shortwood Teachers College. She
went on to study at the UWI. Her distinguished teaching
and education administration career took her to many
parts of Jamaica, including Shortwood Practicing School,
St Andrew and Seaforth Primary, St Thomas. She married
Elvis Shepherd, the then principal of the Font Hill Primary
and joined the staff immediately after. Their union
produced four children: daughters Audrey, Andrea and
Heather and son Victor When the newly built Trinityville
Secondary (now Robert Lightbourne High) opened its
doors, it welcomed Elvis and Iris Shepherd as Principal and
Vice-Principal. She retired in 1984, after teaching there for
12 years. She later taught at Morant Bay High and
mentored younger teachers there. Mrs Shepherd served
the JTA at the: DA, parish and national levels.
She has received many awards including JTA Golden Torch
Award (1964); JTA’s 50th Anniversary Award (for
outstanding service to the association, Oct 2014);
Dedicated Service to Education from the Committee of
Principals and Vice-Principals of Secondary Schools, (June
1992) and Shortwood Old Students Association –
Octogenarian Award (in 2004). Mrs Shepherd is a
community builder and is well respected and appreciated
in the community of Alexander Park in Retreat, St. Thomas
where she resides.
Throughout her teaching career she was very active in the
4-H movement and recalls vividly how in times past she
would help children build rabbit hutches at their homes.

JTA Communications/Public Relations Officer Leaon Nash says Mrs
Shepherd’s background and her involvement in the field of education
optimizes the value of a true and committed educator; one who has given
yeoman service, service to mankind. “In a definite sense, Mrs Shepherd’s
entire life is captured in the theme for the JTA’s conference year,
“Celebrating the Legacy: Activism, Service and Patriotism”.

AN EXEMPLARY TEACHER
IRIS EUGENIE SHEPHERD

Iris Eugenie Shepherd recieving 50th anniversary award from JTA president Doran Dixon
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By Wesley Barrett

Do w n
through the
ages and

throughout the
history of our
country, the
t e a c h i n g
profession as a
whole has made
contributions to
n a t i o n a l
development that
are unrivalled in
impact and scope.
In almost every

area of human endeavour and activity, teachers
have played a seminal or pivotal role -- as
pioneers, transformational leaders, creative
problem solvers, instigators of systemic change,
institutional builders, developers and guardians
of our cultural heritage. It is remarkable that
our teachers have also been good followers and
their record in responsive and supportive
followership is unblemished. This circumstance
has provided the basis for another dimension of
service over the next fifty years.

On a continuous basis, teachers have migrated
from the classroom to the boardroom of the
business executive, leadership positions in
political movements, government, science and
technology, finance, agriculture and the list goes
on and on. Remarkably, to date almost all of our
native Heads of State since Independence have
been teachers.
A truth of this phenomenon of versatility and
capacity to pursue diverse fields is derived from
the fact that teachers have a proclivity to be
organized as a cohesive body. Of course, this has
been the modus operandi of the Jamaican
teaching profession which started out with small
professional units but then amalgamated or
unified these to form the Jamaica Teachers’
Association fifty years ago. The spectacular result
has been the formation of the largest
professional body and trade union in the country
and region with a distinguished record of
versatility, service and professional
advancement.
The core ethical values the body has developed
and pursued have served to buttress its guiding
principle and mantra ‘to serve’. By helping and
leading generations of students to achieve their
full potential, by guiding their charges in
attaining excellence in academic, vocational and
social education, by being surrogate parents and
by developing leadership skills among students
many of whom eventually replace teachers
themselves as leaders of communities and
bodies, the Jamaica Teachers’ Association has
been an enormous force for good.

CELEBRATORY ACHIEVEMENTS
Along with the supervisory staff of the education
ministry, the members of the association were
among first observers and responders to glaring
differences in educational provisions and
outcomes in schools attended by the well-to-do
in the society on the one hand and those
attended by the rest of the school population on
the other. Particularly at the secondary level of
education, the inequities were rife and stark.
Undoubtedly this was the foremost target of
attack by the body in its first fifty years.

The JTA observed keenly the following situation
and responded positively. In the immediate post
independence period, the then grammar high
schools received the higher level achieving
students through the much maligned Common
Entrance Examination, used among other things,
to select students for places in secondary
schools. The JTA sought to change this situation
through advocacy and achieved the objective
when the GSAT examinations was introduced and
now seen to be a more effective selection tool.

The JTA was visible and vociferous in another but
closely related issue and that was the
abolishment of the plethora of secondary school
types with different entry requirements and
different terminal examinations. During the
1970s and 1980s there was an ever resounding
call for greater access to a five-year programme
of secondary education. Then the vast number of
students had their education terminated at age
15. To make matters worse, the conditions
imposed on the education system by the so-
called Structural Adjustment Programme dealt a
crippling blow to the financing of secondary
education. This widened disparities. The JTA
reacted with articulated dissatisfaction and
disgust.
Then many secondary schools were reclassified
as high schools, a national assessment
programme at the primary level was initiated,
and all secondary schools started to enter
students for a common examination, the
Caribbean Secondary Education Certificate (C-
SEC). Curriculum changes accompanied the
reforms. The advocacy of the JTA proved decisive
and seminal.
Inequities across educational levels seized the
consciousness and worry of the JTA during its
first fifty years. It exhibited great disquiet about
the lack of provision of support staff and
guidance counsellors in primary and all-age
public schools. The body sought and influenced
desirable change to the extent that presently
there is greater uniformity and equity in staffing
across all levels of the education system. Apart
from this, the body has secured a much more
favourable and acceptable teacher pupil ratio
than hitherto existed across school levels. Such
achievements have been strategic for future
advancement of the system of education.

Not only has the JTA worked and produced
results on quantitative targets but also on
qualitative ones as well. It has constantly called
for curriculum renewal and upgrading, the
provision and intensive use of technology,
educational software and hardware such as
teaching learning/ materials and gadgets as well
as provision of a conducive physical learning
environment. No group has been as vocal as the
JTA in calling for the abolition of the shift system
so that more of the inequities regarding quality
school places can be eliminated.
By aggressively pursuing professional and
academic upgrading for its members, the JTA
now ranks in the top grouping of professional
bodies with highly qualified members in
possession of academic and professional
degrees. This dimension enhances the status of
the education system and lends support to the
notion of educational quality and access.

THE NEXT EPOCH

A solid foundation for a non-linear contribution
to educational advancement has now been laid
and the JTA must now set its sight on a more
rigourous and dynamic role in that regard. Two
areas stand out. Internally it must strengthen its
capacity to deliver authoritative analysis and
render sound and unassailable evaluation of
policy choices and programmes implemented in
the education system. It should also place itself
in a position where it earns the respect and
confidence of the education ministry to be
contracted to deliver most if not all the high level
in-service training for practising teachers.
We may consider the following. Over the last
decade there have been many new policies and
programmes implemented in the education
system. Teachers have been an object of some of
the interventions. But to date, none of these has
been results-based monitored and evaluated
except by the implementers. This situation is
unsatisfactory and contrasts with what obtains in
other jurisdictions where for example in the USA,
the so-called ‘No Child Left Behind’ programme
was results-based monitored and evaluated by
the national teachers’ unions.
The fact is that results based monitoring and
evaluation ought to be a major thrust of a
professional body.
The dizzying future calls for a capacity for the
delivery of in-service training and teacher
development, responsiveness to new challenges,
new needs, new expectations and higher
standards as well as significant expertise in
results based monitoring and evaluation. The JTA
should put itself in a position to respond.
We wish the JTA well as it continues to serve.

JTA and the next fifty years

Wesley Barrett

Mr Barrett is a retired chief education officer with
the Ministry of Education. He served as teacher and
as principal before spening 31 years at the Ministry
of Education prior to his retirement in 2004. He also
served as pro- registrar for the Caribbean
Examination Council (CXC)
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By Darien Henry

Contemporary
societies the
world over

with exception of
a few like Finland
and Denmark,
have struggled
with the sub-par
performance of
their education
s y s t e m s
especially at the
primary and post

primary levels which are designed to prepare
youngsters for the dynamic global stage.
In Jamaica, there is non-stop haggling over the
performance of students in local and regional
exams; the performance of teachers, and the
availability of scarce public resources to do more
with less, the readiness of high school graduates,
among countless other issues.
Policy makers, led by the Minister of Education,
have balked at the idea of incentivizing teacher
training in mathematics and have gone as far as
to moot special entreaties to entice more
qualified mathematic teachers to the classroom.
This cannot, entirely, by itself, be the silver bullet
that provides all the answers.
When the National Education Inspectorate
makes a judgment on the effectiveness of a
school, students performance in English and
Mathematics will be used as a primary indicator
to measure progress and achievements in
teaching and learning.
Each year when the floodgates of results are
opened for both CSEC and GSAT, much fodder
from the results are used to judge the
performance of students in these two critical
subject areas. For instances, in 2014 17,613 (66
per cent) of the 26,527 who wrote the English
Language exam passed. The pass rate actually
shows an increase from the 64 per cent achieved
in 2013. It must be noted that the grades to be
achieved by students at this level are broken
down in two areas or two distinct profiles;
understanding and expression.
Most Jamaica students who sat the exams in
2014 scored high for understanding, which is a
positive, but scored poorly in the profile called
expression. This, to my mind, is cause for
concern that was also shared by the Minister of
Education Reverend Ronald Thwaites who said at

the time“ it points out to us the need for far
more reading aloud and far more speaking in
English in the classroom and other situations”. I
am in full agreement with the Minister on one
aspect of his remark, that there needs to be
more reading aloud in the classroom since that is
a methodology I use in practice, religiously. But I
am of the view that modeling and by extension
recruiting more male English teachers at the
secondary high school level can enhance
students’ expression and thereby improvement
results at the regional level.
In his book Marginalization of the Black Jamaican
Male, Professor Emeritus Errol Miller used
research data to piece together the feminization
of the teaching profession, stating that it was a
deliberate policy and a political strategy by the
colonial masters to restrain the intellectual
prowess of Jamaican men from soaring to the
realms of power, where the white elite could be
challenged.
In contemporary Jamaica, the numbers of female
teachers far outstrip their male counterparts. For
instances at the Secondary High school level, the
most recent statistics from the Ministry of
Education (2012/2013) indicate that there were
7,575 female teachers as against 3,168 male
educators. The numbers are even more dismal at
the primary level where there were 7,143 female
classroom leaders to the paltry 997 male
teachers. This disparity does not at all span the
halls of leadership. While there were more male
principals with more female vice principals, the
number of female senior teachers, who might
invariably be heads of departments and
supervisors, was 1,429 outnumbering their 506
males colleagues, in public educational
institutions.
I strongly suggest that the public rhetoric must
shift the dynamic to look holistically at the other
side of the concern about gender-differentiated
achievement since there is so much focus on the
global stage about the underachievement of
males. Male teachers are few and far between in
the island's classrooms, and current indications
are that this situation is set to worsen in years to
come.
The numerical dominance by women in teacher-
training educational institutions continued in
2012, with most reporting only a smattering of
men seeking to learn how to teach.
Odette Parry in her study, Male
Underachievement in School Education
reasoned that gender differences in

performance are most noticeable at the first
level of testing, where females attain a high level
of classroom places at the high school, even
where assessment policies have attempted to
redress the gender imbalance by discriminating
in favour of males.
However, can more male teachers of English
excite learning in the subject and improve
performance? It is indisputable that socialization
tendencies have discouraged the Jamaican male
child from being a well-spoken human who
religiously uses the Standard English variety or
he will be mercilessly vilified, teased and
characterized as a homosexual.
But that’s from a cultural perspective and it is my
considered view that the recruitment of more
male teachers of English especially at the upper
levels of high school can provide a platform for
improvements in English Language and an
improvement in the self-esteem of our boys. I
say hastily that there are polarizing views about
the influence of male English teachers.
Odette Parry’s (study of ) male under
achievement gave us a cryptic reminder that the
hard macho male image with which young
Caribbean males identify runs counter to their
educational interest. Her study found that the
most problematic period for male achievement
was in fourth and fifth forms and could be
projected in their performance in English
Language. This may very well be the most ample
opportunity to armour the teaching cadre with
qualified and competent male teachers to rescue
our boys and have them achieving their true
potential. This potential is amplified by Cynthia
Cooke, retired former principal of Camperdown
High School in Kingston who in her opinion piece
entitled “ Wanted – more men in the classroom”
recounted in her experienced that “that you
have to start with the recruitment of teachers.
When we had a female music teacher, mostly
girls attended after-school music activities. As
soon as we got a male teacher, the number of
boys increased tremendously. This was a sign to
me in my learning stage. Boys must see men in
roles that they would like to be in when they
become adults. No subject should be labeled
female or male by students. The number of male
teachers must be close to the number of female
ones.” Is this an extreme position or worthwhile
rhetoric that is worthy of serious consideration?

Is there a case for recruiting more
male teachers of English?

Darien Henry is a Senior Teacher of English Language
and Communication Studies at Ardenne High School, a
Trained Lead School inspector and is also a broadcast
journalist

Darien Henry
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Continued from P. 18

With all that’s happening around the
second-time president, he keeps
saying “it’s the luck of the draw” and
the fact that he’s inheriting an
organization strong and empowered
and for which many past presidents,
secretaries general, officers and
members “had already done the
heavy lifting.”
To reach this point of service has not
been an easy road for Doran Dixon.
Born in Crofts Hill, Clarendon, he later
lived in what soon became one of the
toughest parts of inner city Kingston,
Maxfield Avenue area.
Doran Dixon is eternally grateful to
his mother, Linda May Dixon (nee
Douglas) who was unrelenting and

unrepentant in her view that he and his siblings should get the best
education possible. “Mom recognized education as the most important
aspect of our lives,” he said.
Though he won a half scholarship from Roussea Primary School, Doran
wasn’t able to make it into a traditional high schools, because his parents

couldn’t afford it. He went to Norman Manley Junior Secondary School,
not far from home and was among the first, when the school transitioned
to “secondary’ to go through to grade 11 and sit the CXC.
In the late 70’s and early 80’s in his teenage years and early adulthood,
Doran Dixon saw Maxfield Avenue area change around him as it became
an economic and social wasteland, a patchwork of tribal political
allegiance. The once vibrant community of ambitious working people,
modest, clean homes and cottage industries had turned into a feared
place, a name meaning keep out.
At the same time, the community he called home was changing and while
the Dixon family remained there, Doran was being steered toward
something more positive. “My mother fought for me she wasn’t going to
let me get caught up into the weed smoking and gun culture” that was
Maxfield. He says his motivation was strong. “Part of my motivation was
not to let down my parents.”
From Norman Manley Secondary it was on to Exed Community College,
where he got his Teacher Training Certificate and came under the
stimulating and immense influence of dedicated and renowned educator,
Ted Dwyer. That was followed by his studies at The Mico where he
graduated with the diploma. He continued to qualify and prepare himself
to teach, gaining the BA History and Social Science (Honours), at the UWI
to be followed with his Masters Degree.
After internship at St Mary’s College, Above Rocks, St Catherine, he went
back to teach at his alma mater, Norman Manley High and also did a stint
at the elite Hillel High.

From his service at his alma mater, Norman
Manley, Mr Dixon went to work with the Reform
of Secondary Education (ROSE) project, and
became team leader in 1996. He was part of the
team based at the Mico College and when the
ROSE project ended he was invited by president
of the college Dr Claude Packer to stay on. It was
from the Mico College that he left for the first
stint of JTA service and it’s from there that he
comes second time around.
Doran Dixon’s achievements include his
appointment as Principal Lecturer in the
Department of Social Sciences at The Mico
University College, where he served for a brief
stint as Vice President, albeit for a very short
stint. Now, he adds to his distinctions the title of
Justice of the Peace for the parish of Kingston.
In recent time he has been trained as a certified
mediator at the Resident Magistrate Court level
with the Dispute Resolution Foundation.
Doran Dixon admits that his achievements
represent something a boy from Maxfield might
not have assumed he would attain.
His presidency spans the end of the 50 years and
the start of a second fifty. He sees it as his duty to
help teachers cement the gains of the last 50
years and building their welfare, assuring a solid
legacy for the next fifty years. “We want to
ensure that when others look back at this new
fifty, at the 100th anniversary of the JTA, they will
feel as proud of the legacy as we are today.”
He thanks his wife Lois for her part in
encouraging and motivating him and supporting
his work a second time around as president, even
though it has taken him away from home so
much.
He praises his children for their tolerance and
support in the job that causes them to share him
with thousands of teachers.
The man familiar with history doesn’t rule out a
third time around as president of the JTA. And
that would be truly historic

Doran Dixon--Historic Presidency

Doran Dixon
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Continued from P. 19

IN THE VILLAGE
Born in Fairfield, Manchester to
parents Agnes and Victor
Farquharson, the young lad learned
from an early age to appreciate life
and what it has to offer. He
explained that he lived a very happy
and free life in the relatively quiet
farming community where the
village was responsible for growing
the child. His parents worked hard
to ensure that he and his three
siblings, two brothers and a sister,
had a good life.
His mother was a housewife, who
later started a basic school and his
father a cabinet maker, before he
migrated to England when Byron
was about nine years old.
Mr. Farquharson explained that his
parents worked hard, in ensuring
that their home was comfortable,
despite challenges, like having no
electricity, which meant no
television and a radio which was
only turned on for the news or
special programmes.

There was no piped water, and
sometimes, especially during the
drought period he had to travel
three miles to get to the nearest
spring at Nottingham. “The funny
side to that is you could walk all
these miles, as a youngster it
(water) keeps splashing out, when
you reach home if you were not
careful, there is not much water left
in the bucket and God forbid if you
buck yuh toe and fall, everything
gone,” Mr. Farquharson shared with
a laugh.

HUMBLE AND HAPPY
“I would say it was
always challenging, but
we never felt like we
were poor, in fact some
people felt that we were
better off than they
were, because
somehow you would
live reasonably
comfortably,” he
shared. “To run around
barefooted, everybody
was walking around
barefooted so you didn’t
feel anyway, you had
clothes, you had food.”
His mother reared
animals, goats and pigs
so when the going got
tough, she would sell an
animal, and that would
be backed up by
remittance which came
from his father in

England.
“We were never rich, but we never
considered ourselves poor either,”
he added. “It was exciting and fun
filled, just the way we were able to
just play games and pick fruits and
just have clean fun, no electricity,
no television, a radio that can’t be
kept on because the battery at the
time was very expensive.”
His daily entertainment was playing
cricket with homemade bat, made
from coconut bow, and ball from a
variety of material; as well as bird
hunting and climbing fruit trees.
Later at Knockalva, he became
exposed to another aspect of life,
lessons and experiences he said
remain, to date, his ‘roughest’
encounters.

ROUGHEST EXPERIENCE
“Knockalva is an agricultural school
and I would say it is the roughest,
up to now, experience of my life,
that’s one of the reasons why I
probably don’t even go near
agriculture,” he said as he spoke of
some of the experiences which
included getting up in the wee
hours of the morning to attend to
animals.
His attending Knockalva, a boarding
school, was the first time he was
leaving home and he had to learn to
adjust to a lot of things including
doing his laundry and being
responsible for his personal
belongings.
“Despite its roughness, it has
prepared me for any and everything
in this life,” he said. “I remember
the first day I went to Knockalva,
when I got up the following morning
my shoes that was left under the

bed were filled with urine and
nobody owned it but I theorised
that the guy beside me didn’t know
where the bathroom was.”
He added: “So, from then you know
to put your shoes elsewhere when
night comes, so it (Knockalva)
thought you to be responsible and
careful, so it was rough, maybe
different but rough, it taught you a
great sense of responsibility.”
He said his time at the Hanover-
based school also taught him that
he could achieve and be anything
he wanted to be in life. He earned a
certificate which he said was good
enough to begin work as a pre
trained teacher or for entry into
teachers college.
For Mr. Farquharson, his success in
education, is based primarily on the
value that he has placed on people,
especially the small man. He said
his mother has been a tremendous
motivation and she has taught him
to value people, no matter who
they are.

TRANSFORMATIONAL
Mr. Farquharson mentioned other
people of influence on his life, like
past teachers, Dr. Randolph
Watson, Dr. Ken Thaxter at Church;
Clinton Muschette, a JTA activist
and former JTA President.
Fast forward to 2015, Mr.
Farquharson explained that the
many lessons he has learnt during
his sojourn in the classroom and in
his various capacities in the JTA,
have prepared him for what is to
come in his new role at the helm of
the association.
Every day for him over the last four
decades has been a learning
experience and he is not prepared
to stop learning anytime soon. Mr.
Farquharson describes himself as
the transformational type of leader.
He explained that in his new
capacity, one of his early and
primary focuses, will be
strengthening of what already exist
in the JTA, especially ensuring that
there are proper systems of
accountability. He is conscious of
the multi-million dollar fraud that
continues to haunt the JTA. Mr.
Farquharson wants to ensure that
especially in the area of finance,
there is accountability at every
level.
“I bring clean hands and a pure
heart to this work. I bring
experience, I bring balance, and I
bring a willingness to attempt new
things,”he said of his position. “One
of the things that I would want to
do is to ensure that, while we are a
trade union , that we have this

highly professional outlook and
reaching for high standards, in
terms of our members, our
teachers, we want them to be good
examples, I want standards, quality
performance to be our hall mark.”
Of great focus too in moving the JTA
forward, Mr Farquharson’s
intention is to articulate a vision of
unity, one of inclusiveness where
members know that they can make
a contribution as well as striving to
reach even what seems as
unreachable or unbelievable. He
said, too, that he is committed to
working with the Ministry of
Education and other critical
stakeholders in education in moving
the sector forward.

DEFENDING MEMBERS
“It doesn’t have to be adversarial,”
Mr Farquharson said of the
relationship between the JTA and
MOE. He wants to establish an
amicable, yet not compromising
relationship with all members. “Not
because you are a paid member it
means that we are going to lower
our standards for you, so they
(teachers) will have to see
themselves as striving for the best
and at the same time we want them
to feel that JTA cares about their
personal and professional
wellbeing.”
He said too that he will continue to
ensure that the JTA remains that
strong advocate for the rights of
teachers. Mr. Farquharson said he
intends to remain open, frank and
fair in his new role and that he
brings to the JTA a transformational
style of leadership.
Mr. Farquharson doesn’t want
people to be fooled by his
seemingly quiet, pleasant persona.
“A lot of people look on me and say
‘he is an easy going guy’, but I am
pretty firm. I will hit you like a
sledge hammer but it will just come
easy on you. I am pretty focussed, I
know what I want and I am not
deterred by negative comments, I
do not fear opposition, in fact I
think I thrive on opposition.”
He is often described as a
workaholic and relaxation for him is
putting in that extra hour to the
task at hand.
Mr. Farquharson is a dedicated
member of the Moravian Church
where he serves as an Elder at New
Beulah Moravian in Manchester. He
has done a lot of work with youth,
especially through his involvement
in the church.
He is married to Joan and they have
two sons.

Byron Farquharson

Byron Farquharson
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The JTA on February 12 presented the
Honour Roll, the Association’s highest
honour, to the 45th recipient in its 50

years of existence

The newest beneficiary is classroom
teacher, Linda Loza. The presentation was
made at the Jamaica Pegasus in Kingston.

Referred to as the consummate educator,
mentor to several generations of teachers and
students, and a trailblazer who has pioneered
initiatives to promote reading and penmanship,
Linda Loza has reportedly been a beacon during
her 41 years of active service in the education
sector.
JTA President Doran Dixon in commenting on the
2014 awardee said Ms Loza during her working
years did not sit back and wait for the Ministry
of Education to take the lead. Instead, she took
charge and, in the spirit of a true visionary and
pioneer, developed and implemented strategies
that have inspired her students, professional

colleagues and members of the
community. The JTA President
used the opportunity to
encourage more persons to
look not at what can be done
for us, but at what we can do
or give, and which will live on
as a legacy for our Association
and the teaching profession 50
years from now.
Mr Dixon added that, for the
JTA even though it has attained
the milestone of 50 years of
teacher trade unionism in
Jamaica, the association must
continue to lobby this and
successive governments to
ensure that effective policies
are adopted to guide the
delivery of quality education.

Linda Loza is JTA’s 45th Honour Roll Awardee

Past recipients of the Roll of Honour award pose with the 2014 recipient, Linda Loza
(front row, 3rd from left). Also pictured are (from left) front row, President-Elect
Norman Allen; JTA President Doran Dixon; Audrey HinchCliffe; Judith Spencer-Jarrett,
Rudyard Ellis; Cyril Lebert and Ena Barclay. In back row are: Byron Farquharson, Ray
Howell, Patrick Smith, Sherlock Allen, and Immediate Past President Dr. Mark Nicely

JTA President Doran Dixon (left) and guest speaker Audrey Hinchcliffe present
the Roll of Honour plaque to the 2014 recipient, Linda Loza

Members of the JTA and others in attendance at the Roll of Honour function
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JTA FUNDAY 2015

A teacher takes her chance and is assisted by the
operator of the 'Mechanical Bull' Ride at James Bond
Beach, St Mary. A teacher tests her skills in the trampoline

Some of the teachers’ children on hand, try their feet at a
game of football

Action from volley ball.

Dominoes any
one? Not
e v e r y o n e
wants to be
filmed playing
the game, one
of several
board games
on the day.

We can do it too!!! These female teachers participate in
another obstacle game at the Fun Day

Airborne Obstacle -- Teachers participate in the obstacle
game

Members of JTA Central Executive at the end of a retreat and training session at Jewel Paradise Cove, Runaway Bay in September 2014.

Central Executive Retreat
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By Duen Daley

Since the beginning of time it has been the
belief that exercise brings about cerebral
satisfaction -- good feeling. “Hardy spirits

and tough minds usually inhabit sound bodies”.
The Greeks indicated that “physical fitness is not
only one of the most important keys to
a healthy body, but it is the basis of
dynamics and creative
intellectual activity.”
Therefore, intelligence
and skill can only
function at the peak of
their capacity, when the body is
strong.
The part of the brain
that enables us to
exercise is the motor
cortex which lies only
a few millimeters
away from the
part of the brain
strata that deals
with thoughts and
feelings. The proximity of both could also result
in exercise having a parallel effect on cognition
and emotion.
Those who have a deep commitment to exercise
usually report feeling more relaxed, less tired,
more disciplined, a sense of looking better,
greater self-confidence more productive in work

and in general more of being at one with
themselves.
Strengthening the body by adapting to exercise
stress will result in better reactivity to mental
stress. Engaging in physical activity in different
forms of exercises will have a buffering effect on
the relationship between life events and

illnesses. Increasing fitness (mental and
physical) is a way of diminishing the
effects of unavoidable stress.
Memory, intellectual functions
and reaction will be improved
with consistent exercise, based
on the reaction of the pituitary
gland. Mentally impaired as
well as autistic children show a
decrease in inappropriate
behaviour following exercise
sessions.

Exercise for good health!
Being chronically
anxious, depressed or
distressed is
associated with
deterioration of health.

Mental distress is associated with increased
cancers, heart disease and infection. Stress is the
organism’s response to those external factors or
stimuli that demand some reaction or change in
behaviour. Distress and negative psychological
events are positively correlated with increased
illness.

Aerobic exercises when engaged will result in
more effective coping with emotional stress.
During exercise, the pituitary glands increase the
production of beta-endorphins which are
associated with emotions and behaviour,
decrease in pain, increase in memory, the
regulation of appetite, blood pressure,
ventilation, elevate mood and decrease feelings
of fatigue.
Exercise increases the emission of alpha waves
that are associated with relaxation and
meditation-like sates, reducing anxiety and
depression.
Exercise enhances neurotransmitter activity in
the brain, altering levels of more piniphrine,
dopamine and serotonin in the brain; decreasing
depression and schizophrenic behaviour.
Physical fitness is positively associated with
mental health exercises which reduce stress
emotions such as the state of anxiety.
Exercise can decrease levels of depression and is
associated with reduction in traits of
neuroticism.
When the body exercises it reduces
neuromuscular tension, resting heart rate and
some stress hormones and brings good mental
health which facilitates our survival.

THE IMPORTANCE OF EXERCISE AND FITNESS
When next you hear about PE…

Duen Daley is a senior lecturer at Moneague
College. He is on leave and serving as
corporate wellness coordinator, Woodstock
Health and Fitness, Woodstock Ontario.

WINNERS, ST MARY: Members of the St Mary teachers’ volleyball team, chosen for the day at the JTA Fun Day, are seen here after winning a tough
game against St Catherine teachers. St Mary had whipped Clarendon and St Catherine got the better of St Andrew, after other teams had fallen by
the way side. Volleyball was the only sport that managed to reach competition stage at the annual Fun Day festivities at James Bond Beach, St Mary
Wednesday, February 18. Teachers and their family members participated in several fun events, including board games while children enjoyed a
number of rides and the beach. (See more pictures, page 35)




