
 

Government’s Pension Scheme for Public School Teachers 

 
Introduction 

The Teachers’ Pension Plan is a non-contributory plan. This means that teachers do not directly 
contribute to it. Service is the basis on which teachers qualify for pension benefits. The plan is 
administered by the Pensions Branch of the Ministry of Finance. Payment of benefits is through 
the Accountant General’s Department. 

The Pensions (Teachers) Act 1947 was recently amended in 1998 and again in 2002. The JTA 
policy results from proposals in the Salaries and Conditions of Service claim presented to 
Government biannually, as well as Resolutions passed by General Council or Conference. 

The sections which follow explain the important aspects of the Pensions (Teachers) Act. 

 
Important Questions about the Teachers Pension 
 

Q. What is Pensionable Service? 

A. Service between age 18 and 65 years. 

 
Q. Are Temporary and Provisional Service pensionable? 

A. Yes. 

 
Q. Is acting service pensionable? 

A. No. 

 
Q. What is the age of retirement? 



A. The age of retirement for both sexes is 60 years but a teacher may retire legally at age 
55. 
 

Q. Can a teacher retire before age 55? 

A. Yes, but for justifiable reasons such as ill-health, abolition of post, and reorganization of 
service to achieve efficiency and economy. Government may also retire a teacher before 
age 55 in the national interest. 
 

Q. If a teacher leaves the teaching service for another section of the Public service, can 
the service be linked? 

A. Where a teacher moves from the teaching service to another section of the public 
service, the service may be linked provided the teaching service by itself is not less than 
three years. 

 
Q. Can a teacher continue in active service beyond age sixty? 

A. Yes, if a teacher is called upon to retire at age sixty, she may continue to age sixty-five, 
on a year to year basis if recommended by the Board and approved by the Ministry of 
Education and Youth. 

 
Q. If a teacher leaves active service before age 55 is she entitled to a pension? 

A. Yes, provided her total pensionable service is not less than 18 years. A pension will not 
be paid until the teacher has attained age 55. 

 
Q. How is pension calculated? 

A. Pension is calculated at one five hundred-fortieth 1/540 of the last highest pensionable 
annual salary for each month served. 

 
Q. How is pension paid? 

A. A teacher may elect to receive a pension which will be paid on a monthly basis or 
receive a gratuity or a “lump sum” at the beginning followed by reduced monthly 



payments. 
 

Q. Is it to the teacher’s advantage to choose the gratuity followed by reduced monthly 
payments? 

A. Yes. 

 
Q. How much is the gratuity or “lump sum”? 

A. 3.125 times the number of pensionable months served by 540 times highest annual 
salary. 

 
Q. What emoluments are included in the calculation of pension? 

A. Pensionable emoluments include Basic Salary, Housing Allowance, Shift Allowance, Post 
of Special Responsibility Allowance and Seniority Allowance. 

 
Q. What happens if a teacher dies before completing 3 years service? 

A. The teacher needs to complete a minimum of 3 years of service to qualify for a gratuity. 

 
Q. What provision is there for a teacher who dies in active service? 

A. A teacher who has served for 3 or more years and dies in active service will have paid to 
her estate one year’s emoluments or Pension benefits, whichever is greater. 
 

 
Q. What is the procedure for receiving this benefit if a teacher dies in service? 
 
A. The following documents must be submitted to the Ministry of Education and Youth. 

 Letter establishing next of kin 
 Birth certificate of deceased teacher 
 Death certificate or Burial order 
 A probated will 

 
 
Q. Should a teacher apply for pension or is it paid automatically? 



 
A. Yes, the teacher must apply. A teacher is advised to apply six months in advance of the 

date he/she intends to retire. 
 
 
Q. What documents does the teacher need to submit when applying for pension? 
 
A. a) A letter indicating intention to retire; b) Birth certificate. If father’s name in not on 

the Certificate, or there is any discrepancy, a Statutory Declaration must be submitted. 
 
 
Q. Can a teacher get an advance on her “lump sum”? 
 
A. Yes, as much as two-thirds if she applies for it after the documents have reached the 

Pensions Branch. 

 
Q. Can a Pensioner ever revert to receiving full pension? 

A. After 12 ½ years on reduced pension a pensioner reverts to receiving full Pension. This 
however may not be automatic so that an application may have to be made. For this 
purpose, all pension documents should be carefully kept and submitted if required. 

 

How to Apply for Pension 
 

1. Send a letter to the Ministry of Education. In this letter: (a) state your intention to retire, (b) 
ask that the Vacation Leave prior to retirement to which you are entitled be calculated and 
then your date of retirement ascertained, (c) state the date you wish your vacation leave to 
commence. 
 

2. Enclose your Birth Certificate or Statutory Declaration in lieu of Birth Certificate, if your 
father’s name is not on the Birth Certificate or there is another discrepancy. 
 

3. The Ministry of Education will process the leave and send a “letter of election”. This is for 
the teacher to make the option of accepting full Pension or reduced Pension with gratuity. 
 



4. The processing may take a long time so if you need an advance you must apply to the 
Pensions Office for this. An advance cannot be made before the documents have reached to 
Pensions Office. 
 

5. You are advised to apply for pension six months in advance of the date you intend to retire. 

 

Please Note 
 
1. If a teacher dies intestate (without a WILL) it will be a long and frustrating experience 

before anybody gets any benefits from the estate. So please make a WILL. 
 

2. If a teacher dies in service, the probated WILL is to the submitted to the Ministry of 
Education and Youth for any money to be paid.  


